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PUBLIC NOTICE OF CANDIDATE SELECTION, BASED ON QUALIFICATIONS AND AN 
INTERVIEW, FOR THE AWARDING OF A WORK CONTRACT ON A SELF-EMPLOYED 
BASIS TO COVER THE NEEDS OF THE CLASSICAL PHILOLOGY AND ITALIAN 
STUDIES DEPARTMENT FOR CONSULTANCY ACTIVITIES FOR THE 
IMPLEMENTATION OF AN “EXPERIMENTAL APPROACH TO THE INVENTION OF 
WRITING IN THE CONTEXT OF LITERACY”, FUNDED UNDER THE ITALIAN SCIENCE 
FUND 2022–2023, MINISTRY OF UNIVERSITY AND RESEARCH (MUR), CALL FIS 2, 
D.D. MUR No. 22829 of 05/12/2024 and No. 23178 of 10/12/2024, PROJECT “SAPIENCE, 
SYMBOLS, PRELITERACY AND CODE EVOLUTION”, PROJECT CODE FIS-2023-
00821, CUP J53C24004250001 

 
 

THE DIRECTOR 
 

Having regard to art. 2222 et seq. of the Italian Civil Code; 
 

Having regard to art. 7 of Italian Legislative Decree 165/2001, as amended; 
 
Having regard to Italian Law 240/2010 concerning the organisation of the University, academic staff 
and recruitment, as well as the Government mandate to incentivise the quality and efficiency of the 
university system; 
 
Having regard to Italian Legislative Decree 33/2013, as amended, restructuring the rules governing 
the right of civic access and the public administration's obligations in relation to the publicity, 
transparency and dissemination of the information; 
 

Having regard to art. 1, para. 303 of 2017 Italian Budget Law no. 232 dated 11/12/2016, which 
provides that in order to promote the development of research activity in State universities and to 
maximise the activities performed in support of the same without further cost to the State, the deeds 
and contracts referred to in art. 7, para. 6 of Italian Legislative Decree no. 165 of 30 March 2001 
entered into by State universities are not subject to the prior control of the Court of Auditors provided 
for by art. 3, para. 1, letter f-bis) of Italian Law no. 20 of 14 January 1994; 
 
Having regard to the resolution prot. 1138 of the Classical Philology and Italian Studies Department 
Council which authorised the appointment referred to in art. 1 in order to perform the tasks described 
therein; 
 
Having verified that the position cannot be filled internally; 
 

MAKES THE FOLLOWING ANNOUNCEMENT 
 

A competitive procedure, based on qualifications and an interview, is hereby announced to 
appoint a self-employed worker for a period of 26 months (1° June 2026 - 31 July 2028) to 
support the “Sapience, Symbols, Preliteracy and Code Evolution” Project in order to meet 
the needs of the Classical Philology and Italian Studies Department.  
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Article 1 
Project for which the appointment is required. 

Duration, scope and location of the appointment.  
 

The appointment will be for a period of 26 months (1° June 2026 - 31 July 2028) with an indicative 

annual commitment of approximately 1.400 hours.  

Project and objectives 

The collaboration is part of the research project “FIS2 SAPIENCE Symbols, Preliteracy and Code 
Evolution” (https://www.sapience-fis.com), which aims to reconstruct the origins of prehistoric 
graphic codes by analyzing the long-term processes of production of symbols and graphic codes 
created, selected, manipulated, and transmitted by preliterate communities at a global level. The 
project’s objective is to analyze these codes from cognitive, archaeological, semiotic, and 
anthropological perspectives, both within individual contexts and comparatively. 
The collaboration aims to contribute to the definition of an experimental approach to graphogenesis 
and to the creation of graphic codes in contexts with varying levels of exposure to literacy. 
 

Scope of the appointment 

The subject of the assignment concerns the implementation of “An experimental approach to 
graphogenesis and the creation of graphic codes in contexts with varying levels of exposure to 
literacy or alphabetization.” 
The collaboration consists in the development and definition of experimental conditions within WP3 
of the SAPIENCE project, through: the preparation of the first mission and the analysis and 
interpretation of the results obtained; the preparation of the second mission and the analysis of the 
data collected; the systematic comparison between the results of the two missions; and the 
development and adaptation of experimental conditions for subsequent missions. 
The consultancy activity for the first phase (months 1–9 of the contract) consists in the development 
and definition of experimental conditions within WP3 of the SAPIENCE project. Experimental 
activities will initially be developed in Western contexts (English-, Italian-, and/or Dutch-speaking 
participants), in order to test and calibrate the protocols in environments characterized by high levels 
of literacy and familiarity with experimental settings. The Consultant will contribute to the analysis of 
the initial results, the identification of any misunderstandings by participants, the evaluation of 
unexpected or irrelevant outcomes, and the comparison between oral and written instructions. Based 
on these analyses, pilot experiments will be designed and conducted with the aim of optimizing the 
experimental conditions. The Consultant must also be able to anticipate potential methodological 
issues and propose any additional control conditions. 
In parallel, the Consultant will be responsible for the preparation of the first field mission to the 
Maldives. In this phase, the Consultant will support the adaptation, translation, and optimization of 
the experiment in collaboration with local partners, coordinate the preparatory process, participate 
in the field mission, contribute to the execution of the experiments, and ensure coordination with 
local counterparts. 
Within this first period, the publication of the results obtained from European samples is planned. 
The Consultant will provide advice on the selection of publication venues, participate in scientific 
writing, and contribute as a co-author to the content of the publications. 
In the second phase (months 10–18 of the contract), the Consultant’s activities will mainly concern 
the analysis and interpretation of the results collected in the Maldives and the preparation of the 
second mission to the Caroline Islands. The analysis of the results from the first mission will make it 
possible to determine whether a second mission to the Maldives is necessary, whether the sample 
can be expanded, and whether modifications to the experimental conditions should be introduced. 
The decision regarding a possible return to the field will be based on a comprehensive and thorough 
evaluation of the collected data. 
The preparation of the second research site, the Caroline Islands, will require organizational and 
scientific efforts including advising on the process of obtaining research permits, adapting the 
experimental protocol to the new context, participating in the field mission, providing logistical and 
scientific support and coordination, and collaborating in the execution of the experiments. 
In the third period (months 19–26 of the contract), activities will focus on the analysis of the data 
collected in the Caroline Islands and their systematic comparison with the results from the Maldives. 

https://www.sapience-fis.com/


 

3 

 

The possible need for further data collection or for repeating the experiments under adapted 
conditions will be assessed. Where necessary, the Consultant will participate in any additional 
missions to one of the two previous sites, contributing to the execution of the experiments and 
coordination with local counterparts. 
In parallel, the Consultant will contribute to the development and adaptation of experimental 
conditions in Japan (Okinawa archipelago) and China. While not directly participating in the field 
missions, the Consultant will provide ongoing scientific input in anticipating potential methodological 
issues and in the analysis and comparison of data. 
Also in this phase, the Consultant will assist in selecting publication venues and contribute to drafting 
and defining the interpretative framework of the publications. 
 

DEFINITION OF 
CONTRACT ACTIVITIES 

Months 

1-3 4-6 7-9 
10-
12 

13-
15 

16-
18 

19-
21 

22-
24 

25-
26 

WP 3         M 3 

Task 3.1  
D.3.

1 
       

Task 3.2    
D 

3.2 
     

Task 3.3       
D 

3.3 
  

Task 3.4         
D 

3.4 

 

WP 3:  Experimental approach to the invention of writing in the context of literacy 
 

Start Date (month): 1 Duration (months): 26 

Objectives: Experiments in Europe, Japan (Okinawa archipelago), Maldives, Caroline Islands, to 
test linguistic strategies for sound recording 

Description of work: 
Task 3.1: Two sets of experiments in academic environments 
Task 3.2: Experiments in Maldives 
Task 3.3: Experiments in Caroline Islands  
Task 3.4: Experiments in Okinawa Islands 

Deliverables: 
D 3.1: Results from sample in academic, highly literate settings (sample only familiar with 
alphabetic writing) 
D 3.2: Results from Maldives (sample familiar with alphabetic and alpha-syllabic writing)  
D 3.3: Results from Caroline Islands (sample familiar with alphabetic writing but who recently 
lost syllabic writing system) 
D 3.4: Results from Okinawa archipelago (sample familiar with syllabic writing but illiterate in 
their own language) 

Milestones: 
M 3:  Testing different settings for script invention and the language strategies in action 

 
 

 
Location 
The activities will be carried out primarily remotely, as well as at the FICLIT Department or other 
University facilities, or at another location identified by the Contractor, provided that it is suitable for 
achieving the objectives of the project. 
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This call for applications is open both to permanent Officers Area and/or Highly Professional Area 
employees of the University and to external applicants. 

 
The application requirements for the purposes of this competitive assessment are as follows: 
 
1. Degree qualification Master’s Degree belonging to class LM14, LM15, LM39, LM84. 
2. Qualified professional experience and skills gained (for at least 12 months) in public bodies or 

private organisations in relation to the scope of the contract  
3. No criminal convictions and/or pending criminal proceedings such as would be incompatible with 

the appointed work to be carried out 
4. Enjoyment of civil and political rights 
5. Adequate knowledge of Italian, if the candidate is a foreign citizen 
 
For degree qualifications gained abroad, a declaration of equivalence is required in accordance with 

the applicable laws in force. In the absence of such a declaration, candidates must include with their 
application a translation in Italian of the foreign degree qualification, accompanied by a 
declaration by the candidate that the translation is a true representation of the original. 
Foreign degree qualifications may be declared admissible by the Selection Committee solely for 
the purposes of participating in the selection. If the successful candidate has gained degree 
qualifications in a country outside of the European Union, he/she must send the University the 
official translation along with a declaration of the value of the degree by the relevant Italian 
diplomatic or consular official in their country of origin. It must be sent in the same manner as 
that provided for submitting the application, in accordance with the laws in force, prior to signing 
the contract. 
 
Applicants who are related, up to and including the fourth degree of consanguinity, to a professor 
within the Department that has requested the appointment, or to the Rector, the Director General or 
a member of the Board of Governors of the University, may not participate in the selection. Staff who 
have taken early retirement are also disqualified from applying pursuant to art. 25 of Italian Law 
724/1995. 
 
The requirements must be met on the date of expiry of this notice. 
 
Candidates who do not meet the application requirements or who fail to declare them shall be 
excluded from the selection procedure.  

 
 

Article 3 
University employees 

 
Permanent employees of the Italian University may indicate their interest using the form in annex 2 
(only in the Italian version of the present call) in the manner specified in article 5.   
Under penalty of exclusion, the application of the employee must be accompanied by the relative 
AUTHORISATION from their department manager using the form in annex 3 (only in the Italian 
version of the present call). 
 
Work carried out by an employee of the University may be performed only in accordance with the 
contractual terms and conditions of the collective bargaining contract applicable to the university 
sector in compliance with the laws in force, particularly Italian Legislative Decree 165/2001, as 
amended.  
 
The appointment will be performed by the employee during office hours and does not provide for 
any additional payment in that it is considered part of the services rendered. 
 

Article 4 
Application 
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The application, which must be prepared in line with the template attached to this notice (annex 1) 
and accompanied by the documentation specified below, must be sent to this Administration by no 
later than 11 May 2026. 
 
This notice of selection will be posted on the University website 
https://bandi.unibo.it/collaborazioni/incarichi and on the website of the Department 
https://ficlit.unibo.it/it 
 
The application may be submitted by the candidate in any of the following ways: 
 
• shipment via international courier to: Alma Mater Studiorum - University of Bologna - Department 
of Classical Philology and Italian Studies – Administrative Office, with reference “Call for applications: 
Experimental approach to the invention of writing in the context of literacy” – Via Zamboni 32, 40126 
Bologna, Italy 
• shipment by registered mail with acknowledgment of receipt to: Alma Mater Studiorum - University 
of Bologna - Department of Classical Philology and Italian Studies – Administrative Office, with 
reference “Call for applications: Experimental approach to the invention of writing in the context of 
literacy” – Via Zamboni 32, 40126 Bologna, Italy 
• by Certified Email (hereinafter referred to as PEC), by sending, from one’s personal PEC address, 
an email to ficlit.dipartimento@pec.unibo.it  indicating in the subject line “Call for applications: 
Experimental approach to the invention of writing in the context of literacy”, including the duly 
completed and signed application form and all other required documents in .pdf format, together with 
a scanned copy of a valid identity document 
 
The date of receiving the applications is established and demonstrated:  

• if sent by mail: by the date of receipt indicated in the return receipt by the staff member in 
charge of receiving mail; 

• if sent by PEC: by the date of the email. 
 
Applications that are not signed or that arrive after the date indicated above or via means other those 
indicated will not be considered. 
 

This office accepts no responsibility for the failed delivery of any correspondence that is not 
caused by the actions of its employees. 
Candidates are responsible for ensuring that their application indicates: 

• their name and surname; 
• their place and date of birth; 
• their nationality; 
• their residence and address for the purposes of the selection procedure; 
• that they do not have any criminal convictions and that there are no pending criminal 

proceedings concerning them (where this is not the case, all criminal convictions and/or 
pending proceedings must be listed); 

• that they meet all the application requirements indicated in article 2 of the call for 
applications.  
 

In their application, disabled candidates, pursuant to art. 3 of Italian Law no. 104 of 5/2/1992, may 
request the benefits provided for by art. 20 of said law (additional time, special aids, etc.) by attaching 
a certificate relating to the specific disability status, issued by the competent medical commission. 
 
 
The following documentation must be included with the application: 
 
1. Signed and dated curriculum vitae, which must be in the Europass format attached to this call for 
applications (annex 4). The curriculum must provide a detailed overview of the candidate’s 
educational and professional experience, as well as the qualifications that he/she intends to submit 
for evaluation; 

https://bandi.unibo.it/collaborazioni/incarichi
https://ficlit.unibo.it/it
mailto:ficlit.dipartimento@pec.unibo.it
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2. List of qualifications that the candidate intends to submit for evaluation; 
3. A photocopy of the candidate's valid identity document; 
4. Under penalty of exclusion, permanent employees must submit a written authorisation from their 
department manager (annex 3). 
 
All candidates are admitted to the selection procedure subject to verification that they meet the 
requirements to participate. The Office may decide at any time, also following the interview, to 
exclude a candidate from the selection procedure. 
 
Candidates are reminded that in dealings with the bodies of the public administration and public 
service providers, the notarial deeds and certificates issued by the Italian public authorities are 
substituted by the declarations referred to in articles 46 and 47 of Italian Presidential Decree 
445/2000. 
Any certifications attached to the application will therefore not be considered for the purposes of 
evaluating the aforementioned qualifications, pursuant to art. 15 of Law 183/2011. Said certifications 
must be self-certified by the candidate. 
 

Article 5 
Admission, selection, ranking and notifying the candidates 

 
The selection will be based on an assessment of the candidates’ qualifications and will be made by 
the following Committee of experts: 

• Prof. Silvia Ferrara 

• Dr. Ludovica Ottaviano 

• Prof. Fabio Tamburini 

• substitute member: Prof. Marianna Bolognesi 
 
Candidates excluded from the selection procedure will be notified via certified email (PEC). 
 
Interviews will take place on Thursday, 14 May 2026 at 5:00 p.m. (Italian time) in remote mode, using 
audio and video teleconference via the Microsoft Teams platform (the workstation used for the 
interview must be equipped with a webcam—required for identification purposes—a microphone, 
and headphones and/or speakers) at the following link: 
https://teams.microsoft.com/meet/368380373907483?p=w5LxJqwquIKfdGwZDD  
This notice shall serve as official notification to all candidates participating in the selection procedure, 
without the need for further communication. 
 
The selection of external candidates will take place only in the event that no permanent staff 
members of the University are available, or if they are deemed not suitable for the selection. 
Should the interview not be necessary, prior notice will be given via certified email (PEC). 
 
During the interview, knowledge and competencies in the following areas will be assessed: 
• experience with experiments involving human subjects 
• experience with different types of writing systems 
 
The candidate’s professional CV will also be discussed, and proficiency in the English language will 
be assessed. 
 
To be admitted to the interview, candidates must present a valid identification document. 
 
The interview will be considered passed with a score of at least 21/30 or equivalent. 
 
The categories of qualifications listed in Annex 5 of this notice are eligible for evaluation, according 
to the scoring described therein. The total score for qualifications may not exceed 10 points. 
Qualifications submitted after the application deadline will not be considered. 
 
Qualifications may be self-certified through a sworn statement or through a self-declaration included 
in the professional CV. 
 

https://teams.microsoft.com/meet/368380373907483?p=w5LxJqwquIKfdGwZDD
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The results of the evaluation of qualifications will be communicated to the candidates before the 
interview. 
 
The final overall score (maximum 40 points) will be the sum of: 

• the score obtained in the interview (maximum 30 points); 
• the score obtained for the qualifications listed in Annex 5 (maximum 10 points). 

 
At the end of the selection procedure, the Committee will draw up a general merit ranking, which will 
remain valid for 12 months and may be used in the event that the selected candidate declines the 
position. 
The Director of the Structure will approve the ranking, as formulated by the Committee, by means of 
a formal decision, and it will be published on the website of the Department of Classical Philology 
and Italian Studies: 
https://bandi.unibo.it/collaborazioni/incarichi/scaduti/?year=&struttura=ficlit&search=  
The successful candidate and those included in the ranking will receive, by email, the official decision 
approving the final ranking. 

 
Article 6 

Overall pay and work specifications for external personnel  
 

 
The gross pay, calculated for the entire duration of the contract, is established in the amount of EUR 
82.647,00 (eighty-two thousand six hundred forty-seven /00), including the taxes, social security and 
insurance contributions that, by law, must be paid by the worker. 
 
The payment of the fee will be made in three equal installments at the following three deadlines: first 
period (months 1–9), second period (months 10–18), third period (months 19–26)., and the payment 
shall be subject to a declaration that the work has been duly performed, issued certified by the activity 
supervisor, Prof. Silvia Ferrara. 
 
The worker must take out appropriate third-party liability insurance cover, for which he/she may avail 
of the University's broker. 
 
In accordance with articles 2222 et seq. of the Italian Civil Code, the services covered by this contract 
are provided in the context of a working relationship marked by the absence of subordination, 
involving the provision of services without any specified working hours or hierarchical restrictions. 
 
The worker will offer his/her services on an independent basis, even though he/she will have access 
to the documentation and facilities of the Department of Classical Philology and Italian Studies, 
without this signifying in any way that he/she is permanently established in the organisation of the 
University of Bologna. 
 In particular, in order to perform the services, the worker: 
- will perform his/her work on a completely independent basis; 
- will work in the absence of subordination and without coordination with the activities of the 
University of Bologna or permanent establishment in its organisation;  
- will decide on the technical and operational means of delivering the service, in accordance with any 
agreements with the University.  
This contract does not give rise to any form of exclusive relationship with the University. 
The worker will carry out the requested activities personally, without recourse to deputies. 

 
 

Article 7 
Awarding the contract 

 

In the event of only one application being received or deemed valid, the Administration reserves the 
right not to proceed with the appointment on grounds of public interest or if the applications are, at 
the sole discretion of the Administration, deemed unsuitable.  
Having identified the person they wish to appoint, and having verified the veracity of the declarations 
submitted, the Administration will proceed with signing the contract.  

https://bandi.unibo.it/collaborazioni/incarichi/scaduti/?year=&struttura=ficlit&search=
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For any further information regarding the activity plan, you may contact Prof. Silvia Ferrara at the 
following address: s.ferrara@unibo.it  

Article 8 
Final provisions and data protection  

 
For the purposes of applying the provisions of Italian Law no. 241 of 7 August 1990, the person in 
charge of the procedure is Dr. Luana Izzo, Tel. +39 0512068551 E-mail: luana.izzo@unibo.it  
In accordance with Regulation (EU) 2016/679 and Italian Legislative Decree 196/2003, as amended, 
personal data provided by the candidates will be processed solely for the purposes of managing the 
selection procedure. The relative privacy policy is available at the following link: 
https://www.unibo.it/en/university/privacy-policy-and-legal-notes/privacy-policy/personal-data-
processing 

 
 
Bologna,  
   

   
        THE DIRECTOR OF THE DEPARTMENT 

 
PROF. NICOLA GRANDI  

  
Documento sottoscritto con firma digitale ai sensi del D.Lgs. 7 marzo 2005, n. 82 e del D.P.C.M. 22 febbraio 2013 e ss.mm.ii  

 

mailto:s.ferrara@unibo.it
mailto:luana.izzo@unibo.it
https://www.unibo.it/en/university/privacy-policy-and-legal-notes/privacy-policy/personal-data-processing
https://www.unibo.it/en/university/privacy-policy-and-legal-notes/privacy-policy/personal-data-processing
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               ANNEX 1) 
 

Al Direttore 

Dipartimento___________________________

__ 

 
 
 
Il/La sottoscritto/a_______________________________________________________________ 

 
CHIEDE 

 
di partecipare alla valutazione comparativa per titoli e colloquio relativa all’affidamento di un incarico 
libero-professionale ai sensi dell’art. 2222 e ss. del c.c.  per le esigenze di 
________________________________________ 
 
A tal fine dichiara sotto la propria responsabilità, che tutto quanto indicato, nella presente domanda 
corrisponde al vero, ai sensi dell’art. 46 del D.P.R. n. 445/2000: 
 

COGNOME  
  

    
NOME    

  

    
DATA DI NASCITA  

  

    
LUOGO DI NASCITA   PROV   

    
RESIDENTE A  

  PROV   CAP   

    
VIA    

  N.   

            
    

CITTADINANZA ITALIANA 
SI NO 

    
CITTADINI UE: cittadinanza 

  

    
CITTADINI extra UE: 
cittadinanza 

  

 
 
ISCRIZIONE LISTE ELETTORALI 
(Solo per i cittadini italiani)  

    

  
SI Comune:__________________________________ 

  
NO Perché ___________________________________ 

  

CONDANNE PENALI (a) 
NO   

  
SI Quali _____________________________________ 

  
REQUISITI :  
  
- Titolo di studio: 
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➢ Ordinamento previgente: __________________________________________________ 
 
Rilasciato da______________________________________________________________ 
 
__________________________________________________Paese_________________ 
 

Conseguito in data 
 

  Voto: ………… 

 
➢ Nuovo ordinamento: ________________________________________________ 

 
appartenente alla classe di laurea specialistica/magistrale/ 
_________________________________________________________________________ 
 
Rilasciato da______________________________________________________________ 
 
_________________________________________________Paese__________________ 
 
 

   Conseguito in data  
    

  Voto: ………… 

 
- Titolo di studio straniero: 
➢ Livello e denominazione titolo conseguito _________________________________ 

 
Rilasciato da______________________________________________________________ 
 
_________________________________________________Paese__________________ 
 
  essere in possesso della dichiarazione di equipollenza rilasciata ai sensi della vigente 
normativa in materia 

  di allegare alla presente domanda una traduzione in italiano del titolo di studio estero, 
corredata da auto dichiarazione relativa alla conformità all’originale della traduzione stessa  

 
- di NON essere parente o affine (fino al quarto grado compreso) con un professore appartenente 

alla struttura che richiede la stipula ovvero con il Rettore, il Direttore Generale o un componente 
del Consiglio di Amministrazione dell’Ateneo; 

- di non essere in quiescenza anticipata di anzianità ai sensi dell’art. 25 della legge 724/1995; 
 

 

-titolare di Partita Iva (per candidati esterni) 
 

- di possedere esperienze e competenze professionali qualificate di almeno ___________maturate 
presso enti pubblici o organizzazioni private in relazione all’oggetto del contratto; 

-  di possedere adeguata conoscenza della lingua italiana (se cittadino straniero); 

-  non aver riportato condanne penali e/o di non aver procedimenti penali pendenti tali da 
determinare situazioni di incompatibilità con l’incarico da espletare. In caso contrario indicare 
quali_____________________________________________________; 

-  di dichiarare nel curriculum allegato all’istanza di partecipazione i titoli che si intendono presentare 
ai fini della loro valutazione. 

 
Essere portatore di una condizione 
 

SI   

di disabilità 
NO  
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e avere necessità del seguente ausilio _______________________________________ 
 
11.  di eleggere il proprio domicilio per le comunicazioni in merito a questa selezione in  
 

VIA   N.   

  

COMUNE   PROV   CAP   

  

TELEFONO    

CELLULARE  

INDIRIZZO 
E-MAIL 

 

  

PRESSO   

 
Il/la sottoscritto/a allega alla presente istanza copia fotostatica di un valido documento di identità in 
corso di validità.  
 

 
Data,        Firma  
 
Allega alla presente istanza il proprio curriculum vitae datato e sottoscritto e dichiara che tutto 
quanto in esso indicato corrisponde al vero ai sensi dell’art. 46 del D.P.R. 445/2000 e che le eventuali 
fotocopie allegate sono conformi all’originale ai sensi dell’art. 47 del D.P.R. 445/2000. 
 
Data,   
       Firma      
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           ANNEX 4) 
 

F O R M A T O  E U R O P E O  

P E R  I L  C U R R I C U L U M  

V I T A E  
 

 
 
 

INFORMAZIONI PERSONALI 
 

Nome  [COGNOME, Nome, e, se pertinente, altri nomi ] 

Indirizzo  [ Numero civico, strada o piazza, codice postale, città, paese ] 

 

Nazionalità   

 

 

 
ESPERIENZA LAVORATIVA 

  

• Date (da – a)   [ Iniziare con le informazioni più recenti ed elencare separatamente 
ciascun 

 impiego pertinente ricoperto. ] 

• Nome e indirizzo del 
datore di lavoro 

  

• Tipo di azienda o settore   

• Tipo di impiego   

• Principali mansioni e 
responsabilità 

  

 
 

ISTRUZIONE E FORMAZIONE 
 

• Date (da – a)  [ Iniziare con le informazioni più recenti ed elencare separatamente 
ciascun  

corso pertinente frequentato con successo. ] 

• Nome e tipo di istituto di 
istruzione o formazione 

  

• Principali materie / abilità 
professionali oggetto dello 

studio 

  

• Qualifica conseguita   

• Livello nella 
classificazione nazionale 

(se pertinente) 
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CAPACITÀ E COMPETENZE 

PERSONALI 
Acquisite nel corso della 

vita e della carriera ma non 
necessariamente 

riconosciute da certificati e 
diplomi ufficiali. 

 

PRIMA LINGUA  [ Indicare la prima lingua ] 

 

ALTRE LINGUE 

 

  [ Indicare la lingua ] 

• Capacità di lettura  [ Indicare il livello: eccellente, buono, elementare. ] 

• Capacità di scrittura  [ Indicare il livello: eccellente, buono, elementare. ] 

• Capacità di espressione 
orale 

 [ Indicare il livello: eccellente, buono, elementare. ] 

 

CAPACITÀ E COMPETENZE 

RELAZIONALI 

Vivere e lavorare con altre 
persone, in ambiente 

multiculturale, occupando 
posti in cui la 

comunicazione è 
importante e in situazioni in 
cui è essenziale lavorare in 

squadra (ad es. cultura e 
sport), ecc. 

 [ Descrivere tali competenze e indicare dove sono state acquisite. ] 

 

CAPACITÀ E COMPETENZE 

ORGANIZZATIVE   

Ad es. coordinamento e 
amministrazione di 

persone, progetti, bilanci; 
sul posto di lavoro, in 

attività di volontariato (ad 
es. cultura e sport), a casa, 

ecc. 

 [ Descrivere tali competenze e indicare dove sono state acquisite. ] 

 

CAPACITÀ E COMPETENZE 

TECNICHE 

Con computer, attrezzature 
specifiche, macchinari, ecc. 

 [ Descrivere tali competenze e indicare dove sono state acquisite. ] 

 

CAPACITÀ E COMPETENZE 

ARTISTICHE 

Musica, scrittura, disegno 
ecc. 

 [ Descrivere tali competenze e indicare dove sono state acquisite. ] 

 

ALTRE CAPACITÀ E 

COMPETENZE 

Competenze non 
precedentemente indicate. 

 [ Descrivere tali competenze e indicare dove sono state acquisite. ] 

 
PATENTE O PATENTI   
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ULTERIORI INFORMAZIONI  [ Inserire qui ogni altra informazione pertinente, ad esempio persone di  

riferimento, referenze ecc. ] 

 

 

ALLEGATI  [ Se del caso, enumerare gli allegati al CV. ] 

 
 

 
Data         Firma 
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ANNEX 5) 
 
 

EVALUABLE QUALIFICATIONS 
 

Max 2 
points 

Professional experience gained within Public Administrations of the Education and 
Research sector, in the specific areas of activity of the role and consistent with its 
required profile, under both employment (subordinate) and non-employment (self-
employed) contracts. 

Max 1 
points 

Other professional experience in the public or private sector that is nonetheless relevant 
and consistent with the required profile. 

Max 5 
points 

Cultural and training background (participation in courses, conferences, seminars, etc.). 

Max  2 
points 

Additional academic qualifications beyond the minimum entry requirement (degree, 
master’s degree, PhD, postgraduate specialization schools, etc.). 

 
 
 
 
N.B. The total score for qualifications is a maximum of 10 points. No single category of qualifications 
may exceed half of the total available score. 
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